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Four Employer Principles for Family Prosperity 
Template Outreach Letter from Employees to Employers

The below note is a draft letter employees can send to their HR manager expressing why they think their organization should explore the principles and consider signing on. Workers can also consider drafting this letter with their peers to send to their managers, HR consultants, or through any anonymous reporting systems that may be available to them.


Dear [insert name],

As you know, the past few years have been difficult for everyone, for workers across sectors including our own staff, as well as employers across the country. Caregivers and working parents, especially families of color, have been especially affected by the pandemic’s impact on work and life. 

Long-standing workplace policies and practices prevent working families from fully participating in the workforce. The impacts of the COVID-19 pandemic have only exacerbated that reality and revealed how critical comprehensive, integrated, and fair family policies are for businesses, workers, families, and communities to thrive.

[Consider inserting a paragraph drawing on personal experience]

People are looking for employers to provide the conditions and benefits that support their family life and align with their values. In addition, consumers and investors make decisions on what to buy, what brands to advocate for and invest in based on their beliefs and values. 

As a guiding framework and to help realize the vision of good jobs for parents and caregivers, Ascend at the Aspen Institute – alongside its 20 partner organizations from nonprofit, policy, and community-based service fields and 14 expert advisors – developed the Four Employer Principles for Family Prosperity as a roadmap for designing family-supportive workplaces. So far, a growing number of cross-sector organizations have signed on to the Principles, including [include any relevant peer organizations].

It's time that we make breadwinning and caregiving compatible priorities, not conflicting responsibilities. Working parents and caregivers are essential to the vitality of our communities and economy. Investing in families and your staff are good for business and your bottom line.

I highly encourage you to read through the principles and consider [our organization] sign-on to demonstrate commitment to being a family-centered workplace.

Please let me know if you have any questions in the meantime, or reach out to Ascend’s Director of 2Gen Practice, Sarah Haight, at sarah.haight@aspeninstitute.org.

Thank you for your consideration,
[insert your name]
image1.png
ascend

‘ aspen institute





